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PREAMBLE
The City School District of Oswego, hereinafter referred to as the "School District" and
the Oswego City School District Unit of the Oswego County Local #1000 AFSCME/AFL-
CIO, Civil Service Employees' Association, Inc., hereinafter referred to as "The
Employee Unit," declare it to be their mutual policy that, in order to promote harmonious
labor relations between the School District and its non-teaching employees, the
principle of collective negotiations is to be employed pursuant to the New York State
"Public Employees' Fair Employment Act." 80th parties to this agreement furthermore
affirm that the terms and conditions of empl.oyment and working conditions shall be of
. the highest caliber to attract and maintain in employment with the School District the
best personnel available. We furthermore affirm that each non-teaching employee
shall, at all times, be a dedicated, courteous and efficient servant of and to the public,
realizing full well that he/she is under the constant scrutiny of local taxpayers and that
he/she is performing an essential service private enterprise cannot wholly undertake.
Acknowledging the moral principles inherent to federal legislation, the parties to this
. agreement agree not to limit employment with the School District or membership in the
Employee Unit to any person because of his/her race, color, creed, sex, national origin,
religion, age, marital status, or disability. .
Article 1
RECOGNITION
1. The School District, pursuant to the pro'cedures as outlined in the by-laws of the
School District, pursuant to Article 14 of the Civil Service Law entitled "Public
Employees' Fair Employment Act," hereby recognizes the Civil Service
Employees' Association, Inc., Local #1000 AFSCME/AFL-CIO, City School
District Unit of the Oswego County Local as the sole and exclusive negotiating
agent for all employees in the defined bargaining un.it, except for the positions of
Business Manager, Supervisor of Data Processing, School Lunch Director,
Superintendent of Buildings and Grounds, Assistant to the Superintendent of
Buildings and Grounds, Transportation Supervisor, Secretary to the
Superintendent, and Senior Security Officer, for the maximum period allowed by
statute. for the purpose of collective negotiations and .the administration of
grievances arising thereunder.
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Article 2
NEGOTIATING UNIT
1. It is agreed for the purposes of this agreement that the terms "employee" and
"employees" shall mean and include all employees embraced within the Civil
Service Negotiating Unit as defined in said School District's by-laws, which
excludes substitute bu's drivers, casual, temporary and other substitute
employees. '
.
2. A temporary employee is one whose term of employment is stated to be six (6)
months or less, or who is fillingan encumbered bargaining unit position (i.e., sick
leave, etc.). A casual or other substitute employee is one who is engaged to
work by the day and who does not work more than 120 work days in a 12-month
. period in this capacity. A substitute bus driver is one who is appointed as such
by the Board of Education.
Article 3
MANAGEMENT RIGHTS
1. The School District retains the sole right to manage its business and services
and to direct the working force, including the right to decide the number and
lo'cations of its business and service operations, the business and service
operations to be rendered and the methods, processes, and means used in
operating its business and services, and the control of its buildings, real estate,
materials, tools and all equipment which may be used in operating its business
and services or in supplying its business and services; to determine whether and
to what extent the work required in operating its business and services will be
performed by employees covered under this Agreement; to maintain order and
efficiency among Non-Teaching Employees, including the sole right to hire, lay
off, assign, transfer, promote, discipline, discharge, suspend; to determine the
scheduling of Departments, and to determine the starting and quitting time and
the number of hours to be worked subjeqt to such regulations governing the
exercise of these rights as are expressly provided in this Agreement or provided
bylaw.
2. The above rights of the School District are not all-inclusive, but indicate the type
of matters or rights which are inherent to the Employer. Any and all rig,hts,
powers, and authority the Employer had prior to entering into this Agreement are
retained by the School District except as expressly and specifically abridged,
delegated,' granted or mbdified by this Agreement.
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Article 4
ASSOCIATION SECURITY
'1. The School District shall deduct bi-weekly from the wages of each employee and
remit to the Civil Service Employees' Association, Inc., Capital Station, PO Box
7125, Albany, New York 12224, regular membership dues and any Health and
Accident Insurance Premiums and/or any Life Insurance Premiums for those
employees authorizing such deductions. Deductions currently being made are:
A.
B.
c.
D.
E.
Membership dues
Agency Shop Fees
Group Life Insurance
Accident and Sickness Insurance'
Supplemental Life Insurance
2. Membership in the Association shall be voluntary; but since both parties to this
agreement recognize that a strong and active Association is encouraged and
desirable to the collective negotiating process, the School District agrees that
there shall be no discrimination, interference, restraint or coercion by the School
District or any of its agents against any employee because of his/her, .
membership in the Association or because of any lawful activities on behalf of
the Association and his/her fellow members.
3. The Association shall have the sole right to represent employees in the defined
negotiating unit in any and all proceedings under the "Public Employees' Fair
Employment Act," under any other applicable law, rule, regulation or statute,
under the terms and conditions of this Agreement to designate its
representatives and to appear on their behalf to effect such representation; to
direct, manage and govern its affairs, to determine those matters which the
membership wishes to negotiate and to propose those objectives free from any
interference, restraint, coercion or discrimination by the School District. The
Association shall have the right to pursue any matter or issue in accordance with
the Grievance Procedure of this Agreement, to pursue any matter or issue to any
court of competent jurisdiction, and acting through its membership and officers,
be the sole judge thereof, unless it is expressly and specifically abridged,
modified, granted or delegated by this Agreement. The right of employees to file
grievances for any claimed misinterpretation or misapplication of this contract
shall be the sole and exclusive remedy for any alleged ,breach of this Agreement.
4. The above rights of the Association are not all-inclusive but indicate the type of
matters or rights which belong to or are inherent to the Negotiating Agent.
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Ar1icle 4 -ASSOCIATION SECURITY (continued)
5.
6.
7.
8.
9.
10.
If an employee who is represented by the Association is charged with any
disciplinary violations, the facts and circumstances involved will be reviewed and
discussed with the Field Representative of the Assqciation or Chairman of the
Grievance Committee before any disciplinary action is taken or formal charge is
presented to the employee pursuant to Section 75 of the Civil Service Law. It is
agreed that this section is waived in the event that any employee is charged with
an alleged violation of the New York State Penal Law.
The Association shall have the right to post notices and other communications on
bulletin boards maintained on the premises and facilities of the School District
provided, however, that their contents are not derogatory or controversial, but
subject to 'obtaining the permission of the building administrator or designee in the
building involved.
The Association shall have the right to designate a representative of the
Association's Health and Accident Insurance Program and the Association's Life
Insurance Program to visit the employees on the job for the purpose of interesting
them'in this protection, and/or adjusting any claims provided that the appropriate
School District official is notified and assurance is given him/her that no interruption
in the work of the employee will be involved.
For the purpose of administering, adjusting or interpreting the terms and conditions
of this Agreement, the Association Field Representatives shall have the right to visit
the employee on the job.
The School District agrees that it allows a maximum of one delegate to attend the
annual meeting of the Association. For the purpose 'of this section, the Association
agrees to correspond with the Superintendent of Schools thirty days in advance and
inform him of the exercise of these rights. All expenses to such conference shall be
paid by the Association. '
The District shall deduct from the wages of each bargaining unit member who is not
a member of the Association a service fee each pay period a~ a contribution toward
the administration and representation of this agreement for such employee. The.
service charge, which shall be payable and forwarded to the Associ~tion, shall be an
amount equal to the Association's regular dues.
11. The Association representative and the Association President shall be granted
reasonable time off during working, hours for the conduct of Association business
limited to the affairs of the bargaining unit (such as PERB hearings, arbitrations, and
Section 75 hearings).
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Article 4 - ASSOCIATION SECURITY (continued)
12. The CSEA shall have the right to. use designated areas in schaal buildings fer
meetings ef members. The use ef such areas shall be arranged with the
apprepriate building administrater ar superviser at least one scheel day in advance.
All requests fer such use shall canferm to. Beard ef Educatien pelicies and
regulatiens, pravided, hawever, that there shall be no. cest to. the CSEA fer such
meetings if held during regular werking heurs ef the custedial staff.
13. The District agrees to. a payro.ll deductien fer empleyees who. participate in the
Oswego. City Scheel District Wellness Pregram.
Article 5
STRIKES
1. Pursuant to. Sectien 210, subdivisian 1, ef the "Public Emplayees' Fair Empleyment
Act," the Assaciatien hereby affirms that it dees net assert the right to. strike against
the Scheal District, to. assist er participate in any such strike, er to. impese 'an
ebligatian !Jpon its membership to. cenduct, assist, ar participate in any such strike.
Article 6
SALARY AND WAGES
\
1. Salaried Emplayees (Currently empleyed).
Effective July 1, 2000, 2001 and 2002 ef each year ef the term ef this agree-
ment, each salaried employee in the defined negetiating unit shall receive a I
salary adjustment ef 30/0, as set farth in Appendices A-1, A-2 ar A-3.
Heurly Empleyees (Currently emplayed)
Effective July 1. 2000
10 Manth Empleyees
Will receive 3 new paid helidays
And
A raise ef 1.50/0
11 & 12 Month Empleyees
Will receive 4 new helidays
And
A raise ef 1.5%
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Article 6.2 - SALARY AND WAGE PLANS (continued)
Effective July 1, 2001
10 Month Employees
Will receive 6 additional new paid
holidays for a total of 9 new holidays
11 & 12 Month Employees
Will receive 7 additional new
holidays for a total of 11 new
holidays plus .3050/0
Effective July 1,2002
All hourly employees shall receive a wage increase of 30/0
3.. The District and the Association agree to a phase-out of the existing salary step
schedule as described in Appendix A-2 and A-1. This phase-out shall occur as
the existing employees who are currently (as of June 30, 2001) being paid on
these schedules gradually work their way through these schedules. ,No new
employees will be eligible to be placed on these schedules (as of June 30,
2001). Neither shall any promoted or transferred employees be placed on these
existing schedules (A-2 or A-1 ).
Effective July 1,2001 any newly'hired employee shall be paid the probationary
or regular rate as described in sC,hedule A-3. Schedule A-3 shall be developed
from Step 2 schedule A-2 (1998-99/1999-2000) plus 3%. This resulting
schedule shall be effective July 1, 2001. This schedule (July 1, 2001) shall be
increased by 30/0 and become effective July 1, 2002.
4.
5.. Any salaried employee either transferred or promoted to a higher rated job shall
receive a pay increase of the rate for the job in schedule A-3 or a minimum of
$500.00 or 3% of present salary, whichever is greater.
6. Any hourly rated employee either transferred or promoted shall be paid the rate
of pay associated with that position.
7. Those eligible permanent, probationary, and hourly employees must work 50
percent of the work year to be eligible for step movement on July 1 of the
following year.
8. Provisionally appointed employees. may receive automatic increments at the
discretion of the School District.
9. As an exception to the above, if any employee in the opinion of the School
District has performed in an unsatisfactory manner, the District, with the
agreement of the Civil Service Employees' Association Evaluation Committee,
may deny or diminish the annual increment or salary increase of said employee.
It is understood by both parties to this agreement that no action may be taken
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Article 6.9 - SALARY AND WAGE PLANS (continued)
without the ,agreement of the Civil Service Employees' Association Evaluation
Committee. This committee shall have no more than five (5) members of the
Civil Service Employees' Association representative unit consisting of five (5)
members but represented by no more than one (1) person from a given job
classification. The Committee should render a decision within ten (10) days after
the District notifies the Committee of the unsatisfactory performance of an
employee.
10. Startinq Rate of Pay of Newly-Hired Hourly Employees:
(a) Upon satisfactory completion of their probationary period, such employees
will be paid according to the "permanent" rates.
(b) All new hourly employees not required to undergo a period of probationary
service as provided under Civil Service Law or regulations shall receive the
hourly compensation rate provided under the "Probationary" column for the
first six (6) months of their employment. Thereafter such employees'
compensation rate will be paid under the "Permanent" column.
11. Each new provisional, probationary or permanent employee appointed to a position
shall be paid the minimum rate of pay for that position. The Board of Education
may, however, authorize recruitment above the minimum salary scale, up to 20%
greater than the hiring rate but not greater than the lowest paid employee in that job
classification.
12. Whenever a new position is created within the School System, which covers the
type of work being performed by members of the defined negotiating unit, the
Association shall be informed and given the opportunity to discuss with and make
recommendations to the appointing authority as to duties to be performed and wage
rate of pay.
1.3. (a) Longevity increments shall be granted at the completion of every five years of
service to salaried employees on July 1 of each year.
Hourly employees, who worked prior to July 1, 1992, a minimum of 20
hours per week, shall have such time credited for longevity increments.
Such five-year credit shall be calculated on July 1 of each year.
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Article 6.13 - SALARY AND WAGE PLANS (continued)
14. (a)
(b) In computing longevity, all employees shall be credited from the:
(i) Date of provisional appointment to a full-time position if the employee
has had no broken" service and if the employee has become a
permanent appointment, or,
(ii) Date of probationary appointment if the employee has had no broken
service and has become a permanent appointment.
.(c) No time shall be credited for longevity purposes for leaves of absences
beyond six months.
(d) LONGEVITY INCREMENTS (Every 5 Years) .
12 month Employees
11 month Employees
10 month Employees
175.00
160.00
146.00
EDUCATIONAL ADVANCE SALARY INCREASE
After 3 Points 150.00
The District and the Association having cooperatively developed an
inservice training program, employees are encouraged to take advantage
of its provisions to equip themselves for increased responsibility and more
effective performance of their duties within the District.
(b) An educational advancement salary increase of $150.00 will be given to
any employee for three (3) points earned in job-related courses sponsored
and/or authorized by the Board of Education, provided such courses are
taken outside the regular working hours of the employee and with the prior
approval of the Superintendent of Schools.
(c) Point value for approved courses -
College Credit - 1 point per credit hour
Inservice Credit -- 1 point per 12 clock hours
(d) Where a course is mandated by law, the employee has the following
options:
(i)
(ii)
Paying for course himself/herself and receiving inservice credit, or
Board paying for course and not receiving inservice credit.
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Article 6.15 - SALARY AND WAGE PLANS, (continued)
15. The parties to this agreement, recognizing the additional responsibility for certain
positions, agree that the salary differential shall be as follows:
Secretary to High School Principal
Cook/Manager at Oswego High School
Custodial Night Supervisor
Custodial Night Differential
Baker
Head Automotive Mechanic
Senior Automotive Mechanic
Head Maintenance Worker
800.00
600.00 .
400. 00
200.00
300.00
1,000.00
700.00
1,000.00
Custodian in Charge of:
Oswego High School
Oswego Middle School
Fitzhugh Park School
Kingsford Park School
Frederick Leighton School
Minetto School
Charles E. Riley School
800.00
800.00
800.00
800.00
800.00
800.00
800.00 .
Article 7
WORK RULES
1. It is agreed that each employee shall be allowed two (2) fifteen (15) minute work
breaks each shift. .
2. Except for work of an emergency nature, the School District agrees to schedule
employees so that work assignments are completed one hour prior to the end of
work shift on the days preceding Christmas and New Year's.
=3. Whenever it is necessary for an employee to be absent from his/her duties, it
shall be his/her responsibility to notify his/her supervisor in advance so that the
direction of the work force may be adjusted accordingly.
Any employee who is absent from his/her assigned duties without sufficient
notice to his/her supervisor shall forfeit full salary for the term of the unauthorized
absence and may also be subject to disciplinary action.
4. Employees required to use their cars for work,assignments shall be paid as per
School District Policy #6161.
g.
:2. (a)
(b)
(c)
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Article 8
BUS DRIVER WORK RULES
All regular bus routes will be accorded minimum run periods with routes
accorded blocks of time as follows:
.(b)
(c)
(e)
(a) Double trip, or combined run - 3 hrs.
(Two - 1-1/2 hour trips)
Single Trip - 2 hours
Late run - 1-1/2 hours
(d) All BOCES runs - 2 hours. Beginning July 1, 2001, the kindergarten run -
2 hours will not be paid as long as all-day kindergarten remains in effect.
There will be no bumping of filled SOCES runs as a result of this change.
Special Education runs - 3 hours (includes all runs effective on date of
ratification of this Contract) '.
(f) . Newly created special education runs to be accorded minimum "block
times" by Transportation Supervisor. .
(d)
3. (a)
(b)
Minimum run periods, or "Block Time," shall only apply to regularly
scheduled routes during the school day.
Shuttle trips between schools will not be paid minimum block time but
rather actual time worked.
Shuttles may be incorporated within block time to be run consecutively
with regular runs with no additional time to be paid unless driving and prep
time combined are greater than the block time period.
All Drivers hired after January 21, 1992 shall receive 2-1/2 hours block
time unless actual time worked is greater than the block time, in which
case pay shall be for actual time worked.
All "Block Time" shall be deemed to include 15 minutes pre-tr:ip prepara-
tion as well as post-trip time for gassing, clean up, and completing paper-
work.
Safety Meetings - As part of Block Time all drivers will be required to
attend four mandatory unpaid safety meetings per year, in addition to the
current two annual State mandated meetings. State mandated meetings
will continue to be compensable. The School District will endeavor to
schedule these four meetings more than once to allow some flexibility in
times of attendance. The four meetings will have four separate safety
topics - one per meeting, and attendance at repeat meetings of the same
topic will not satisfy this requirement.
10
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Article 8 -BUS DRIVER WORK RULES (continued)
4.. Any driver whose regular run is concluded by 4:15 PM will be eligible for charter
trips.
All drivers will be eligible for overnight'weekend trips in lieu of their regularly
scheduled Friday afternoon run.
5.
Field trips will be rotated on a seniority basis among all regular drivers
who are otherwise eligible.
Charter trips will be rotated on a seniority basis among all regular drivers
who are otherwise eligible.
7".
Any driver who refuses three consecutive charter or field trips in a row will
be dropped from the list for the remainder of the school year.
If a driver refuses, reneges, turns in, or otherwise elects not to take a trip within
72 hours of the trip's scheduled departure time, that driver loses his/her rota-
tional eligibility for the next available trip to which he/she might otherwise be
assigned.
8. These rules shall be under the direct control of and administered by the
Transportation Supervisor and any emergency or unforeseen conditions that
may arise in making or carrying out these assignments by the properly assigned
bus driver shall be handled at the discretion of the Transportation Supervisor or
his/her immediate assistant.
9. Notwithstanding the foregoing, in the event that the Transportation Supervisor, in
his/her sole discretion determines due to unusual circumstances that it would be
in the best interest of the parties to be served to assign a bus driver whose
interest, abilities or family circumstances might be m9re appropriately suited to
the specific field or athletic trip, then he/she may assign such driver regardless of
his/her position on the list or status as a regular bus driver. -
'10. An announcement of vacant bus runs will be posted so that all drivers have an
opportunity to apply. If at all possible, the announcement will be posted for five
(5) days before a driver is employed to.handle the vacant run. Seniority will be a
consideration in the assignment of runs. However, the District reserves the right
to assign employees at the District's discretion.
'11. Summer bus driving routes will be posted as early in the month of June as may
be possible. Preference in hiring summer bus drivers will be given to those
drivers who normallydrive forty (40) hours per week throughout the regular
school year. .
12. On days when the regular school day schedule is altered, all routes that are run
consecutively to each other will pay 1-1/2 hou rs each.
1-1
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Article 9
HOURS OF WORK: WORK WEEK
CALENDAR ADJUSTMENT
A,. . HOURS OF WORK: WORK WEEK
1. It is agreed that the work week shall be as follows except in case of
emergency: .
Custodian/Light Equipment
Motor Operator
Maintenance/Automotive Mechanic/
School Security Officer
Cook
Typist/Clerk; Account ClerkfTypist;
Stenographer; Registered Professional Nurse
Senior Account Clerk; Senior Clerk;
Senior Stenographer
Head Bus Driver (12 months position)
2.
40 Hours per week
40 Hours per week'
30 Hours per week
35 Hours per week
37-1/2 Hours per wk
. 40 Hours per week
All positions based on ten or eleven months shall mean calendar months.
Persons working eleven (11) months shall work a minimum of twenty (20)
days during the eleventh month.
3. Each 40-hour employee in the defined bargaining unit shall work 40 hours
per week, regularly Monday through Friday, without prejudicing existing
schedules; and in no event will any employee be required to work
otherwise (Monday-Friday) without his/her specific and expressed written
consent. Any change (in hours) in existing schedule should be' discussed
with the employee involved.
B. CALENDAR ADJUSTMENT
The instructional calendar which is used to calculate paid days for hourly employees
shall be no less than 180 days nqr mqre than 186 days. The Board of Education has
the right to alter the instructional calendar and to close school on a regularly scheduled
''Jvork day. Hourly employees will not be paid when this occurs. This does not include
E~mergency closings of school.
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Article 10
OVERTIME PAY
A. 1. It is agreed that the School District shall grant either compensatory time off
at the rate of one and one-half hours or overtime payment at the rate of
time and one-half for each hour worked over forty hours per seven day
week. It is further understood that the employee may select either compe~-
satory time off or overtime pay with the exception of supervisory personnel,
i.e. any employee so designated by the District after conferring with the
Association, who shall only be permitted to utilize compensatory time off.
2. All other overtime shall be at either straight time payor compensatory time
off at the rate of one (1) hour for each hour in excess of the normal work
week: It is further understood that the employee may select either
compensatory time off or overtime.
3. All overtime must be approved in advance by the employee's immediate'
supervisor. '
4. Compensatory time shall be recorded as provided in the appropriate
administrative regulation.
5. In the event of an emergency, any mechanic, warehouse, custodial or main-
tenance employee who is rec'alled to work after his/her regularly scheduled
shift ends shall receive a, minimum of three (3) hours compensation (payor
compensatory time) at time and one-half. The employee's supervisor may
require the employee to work all three hours.
Article 11
RETIREMENT
A. Any eligible employee should be a member of the New York State Employees'
Retirement System an~ is encouraged to join. The School District has adopted
the Retirement Plan based on Section 75 (i) of the Retirement and Social
Security Law of the State of New York.
B. It is agreed that any detailed, specific inquiries regarding membership in the
NYSERS shall be directed to the Headquarters of the System at Albany, New
York.
c. Sick leave retirement proqram
1. Only NYSERS participants are eligible for this program.
. 2. The eligible employee must submit an irrevocable letter of resignation for
NYSERS retirement 90 calendar days prior to the date of resignation. This
notification period shall be waived for the period of July 1, 2.001 to Septem-
ber 1 , 2001 .
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Article 11 - RETIREMENT (continued)'
3. The unused sick leave will be paid to the employee in a lump sum upon
retirement. The maximum number of unused sick leave days which will be
allowable may not exceed 210 days for 2000-01; 220 days for 2001-02 and
230 days for 2002-03, at $10.00 per day.
4. The employee planning to retire must submit verification of eligibility for
retirement as provided by the NYSERS, preferably at the time of the official
resignation, but as soon thereafter as may be possible.
D. Service Termination Award
1. Qualification: A unit employee with at least 15 years of service to the
Oswego City School District by date of retirement under the NYSERS may
participate in this program. Employees who did not join the NYSERS, but
had they joined, they would be eligible to retire (at age 55 or older) will be
entitled to this Award as long as they also meet the 15 years of service to
the District qualification and submit an irrevocable letter of resignation/re-
tirement from the District (effective no earlier than when they become age
55) to the Superintendent.
2. The participant employee will be paid a percentage (.0100 x yearly salary
x years of service) for the total years of service to Oswego City School
District to a maximum of $12,000. For the 2001-2002 school year the
percentage will be .0125.
Article 12
HEALTH INSURANCE
1. The School District agrees to pay for 95 percent of the premium for individual
coverage and 95 percent for dependent coverage. If husband and wife are
employed by the District, the District will pay its contribution for one individual
and one family plan only.
'
2. The parties to this agreement shall not be held liable for any limits of any nature
whatsoever imposed by the Insurance Company.
3. The District will be liable for participants only.
The parties agree to reopen the contract for negotiations specifically should the
District consider a change in health insurance carriers. The reopening of such
negotiations shall be limited to the issue of health insurance.
5. . Dental - The School District agrees to pay per participating annual salaried and
hourly employee who work a minimum of twenty (20) hours per week $200 per
year for individual; $450 per year for family for the dental plan.
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Article 12 - HEALTH INSURANCE (continued)
The above agreement does not prejudice the positions of the parties regarding
"the dental plan" or affect the October 20, 1999 Settlement Agreement between
the parties. .
6. Prescription -- The prescription drug co-pay shall be:
$3.00 - generic drugs
$5.00 - non-generic drugs
7. The District will offer to employees the option of enrolling into a managed care
health program through the current health carrier.
8. It is further agreed that:
(a)
(b)
There shall be an opel') enrollment period each year for employees.
There shall be a third party arrangement worked out between the CSEA
and the District to resolve any disputed claims.
(c) Any mandated New York State health benefits will be added to the
program.
~L Flexible Spendinq Plan
The District has established a Flexible Spending Plan for health and dental
insurance premium payments, health care costs and child care costs in accord-
ance with Internal Revenue Code and Regulations. Employees may elect to
participate. in this plan.
Article 13
HOLIDAYS AND LEAVES OF ABSENCE WITH PAY
Holidavs
1. All annual salaried employees will be authorized 12 paid holidays as follows:
1. July 4th
2. Labor Day
3. Columbus Day
4. Veterans Day
5. Than~sgiving Day
.6. The Day After Thanksgiving
7. Christmas Day
8. N.ew Year's Day
9. Martin Luther King, Jr. Day
10. Lincoln's or Washington's Birthday
11. Good Friday
12. Memorial Day
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A.RT1CLE 13 - HOLIDAYS AND LEAVES OF ABSENCE WITH PAY (continued)
2. Allhourly employees willbe authorized paid holidays as follows:
a. Ten Month Hourlv Employees
2000-01 School Year: 3 new paid holidays, paid in retroactive 2000-01
pay. Effective 7-1-01:
1. Columbus Day
. 2. Veterans Day
3. Thanksgiving Day
4. The Day After Thanksgiving'
5. --Christmas Day
6. New Year's Day
7. Martin Luther King, Jr. Day
8. Lincoln or Washington's Birthday
9. Good Friday
10. Memorial Day
b. Eleven/Twelve Month Hourly Employees
2000-01 School Year: 4 new paid holidays, paid in retroactive 2000-01
pay. Effective 7-1-01:
1. July 4th
2. Labor Day
3. Columbus Day.
4. Veterans Day
5. Thanksgiving Day
6. The Day After Thanksgiving
7. Christmas Day
8. New Year's Day
9. Martin Luther King, Jr. Day
10. Lincoln's or Washington's Birthday
11. Good Friday
12. Memorial Day
3. When an.authorized holiday falls on a Saturday or Sunday, an alternative day
willbe designated by the Superintendent in conformity with the adopted school
calendar.
4. Hours worked on a holiday willbe compensated at the rate of time and one-
half (1}'2). .
B. Sick Leave
1.' Sick Leave shall be granted to an employee due to his/her illness or bodily
injury or an illness or injury of the employee's child, spouse, or parent who
resides in the employee's household. Up to 30 sick leave days may be used
by.an employee for an adoption of a child.
2. All annual salaried employees, and all hourly employees who work a mini-
mum of twenty (20) hours per week, willearn sick leave as follows:
Twe.lve (12) month employees:
Eleven (11) month employees:
Ten (10) month employees:
16
12 sick days per year
11 sick days per year
10 sick days per year
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ARTICLE 13 - HOLIDAYS AND LEAVES OF ABSENCE WITH PAY (continued)
. 3. Sick leave shall be granted at the beginning of the school year (July 1) to all
current employees. All newly hired employees shall be granted sick leave at
the beginning of employment at the rate of one (1) day per month of work
from the day of appointment to June 30 of that school year. .
4. -In the event of resignation or discharge of an employee, all leave accumu- ,-
lated shall be canceled. No employee shall have any claim for payment of
leave not used.
5. The cash equivalent of accumulated days of sick leave will be used to reduce
the insurance contribution of retired CSEA. To determine the cash equivalent
of one' (1) day of sick leave, the fraction of 1/200 will be multiplied by the final
year's salary. To receive this benefit, the retirees' number of days of accumu-
lated sick leave must minimally equal at least one year's insurance premium.
This benefit will apply to all retired CSEA regardless of retirement date.
6. The District may require a physician's note for any absences of three (3)
consecutive days or longer, or at any point in a year when an employee has
te'n (10) days of absences in the year. Sick leave may not be used to extend
retirement or vacation unless a physician's certificate is submitted.
7. Maximum Accumulation Sick Leave
a. Salaried - unused ~ick leave will be cumulative in the salaried employ-
ee's bank to a total of 210 days for 2000-01; 220 days for 2001-02; and
230 days for 2002-03. Any employee who has reached the above maxi-
mums will have twelve (12) additional days available each year non-
.
cumulative to be used without being de'ducted from the maximum total
of that school year.
b. Hourly - unused sick leave will be cumulative in the hourly employee's
bank to a total of 65 days for 2000-01; 70 days. for 2001-02; and 75 days
for 2002-03.
8. Sick Leave Bank
a. A Sick Leave Bank shall be available to all employees. This bank shall
be administered by a committee consisting of two employees appointed
by the President of CSEA and two administrators appointed by the
Superintendent of Schools. This committee shall review and pass upon
. applications for additional sick leave days submitted by the members of
the CSEA.
b. The intention of the sick leave bank is to protect the employee from
financial burden due to prolonged serious illness or injury. It is not
intended to be a solution to the problem of the exhaustion of the sick
days. The term "serious illness or injury" shall be defined by the Family
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J~RTICLE 13 - HOLIDAYS AND LEAVES OF ABSENCE WITH PAY (continued)
and Medical Leave Act (FMLA) as a IIserious health condition".
c. An employee who has previously elected to participate in the sick leave
bank may apply for additional days when his/her 'accumulated leave has
been exhausted because of a serious prolonged illness or injury.
d. Each member of the CSEA staff shall have the opportunity to elect to
participate in the sick leave bank by filing a signed authorization state-
ment no later than October 1 or 30 days from the date of ratification of '
this Agreement, whichever is later.' New employees will have thirty (30)
days from the beginning date of emploYrT:1ent in which to sign such
authorization.
e. Each employee who elects to participate in the sick leave bank shall
contribute one (1) day of accrued sick leave during his/her first year of
participation. In subsequent years of participation, an employee shall
contribute one (1) day per year, providing the total contributions to the
bank will not result in exceeding the maximum of:
250 days for 2000-01
300 days for 2001-02
350 days for 2002-03
Whenever contributions of one sick day from each of the participants
would result in exceeding the maximum accumulated days, only new
participants will contribute. These new participants will contribute to the
sick leave bank regardless of the bank maximum. If during the school
year the contribution from all other participants would not result in
exceeding the bank maximum, each such participating employee will
contribute one day. The number of accumulated days in the sick bank
will not exceed the maximum except for contributions made by new
participants.
f. A person will not withdraw days from the bank until his/her own accu-
mulated sick leave is depleted. In any case, the first 30 calend~r days
of serious injury must be covered by the person's own accumulated sick
leave or absence without pay.
g. The submission of the application for additional sick leave, along with a
medical report setting forth the nature of the illness or injury, the antici-
pated date of recovery and return to work, and the date of initial incapa-
citation shall be submitted to the Sick Leave Bank Committee on the
appropriate form.
h. , An additional form stating the number of accumulated days, the number
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ARTICLE 13 - HOLIDAYS AND LEAVES OF ABSENCE WITH PAY (continued)
of days used prior to the request, and the number of sick days request-
ed will also be required. The maximum number of days available from
the bank for any serious illness or serious injury shall be: .
85 days to 2000-01
90 days to 2001-02
:95 days for 2002-03.
I. Persons withdrawing from the bank or leaving the system must leave
contributed days in the bank.
j. Situations regarding the use of the bank will be handled at the discretion
of the Sick Leave Bank Committee and the Committee's decisions shall
be final, binding, and not subject to the Grievance and Arbitration
Procedure set forth in this Agreement.
k. The Board of Education may, at its sole discretion, grant additional days
to an employee upon request who has exhausted his/her sick bank allot-
ment. The Board's decision shall not be subject to the grievance/arbitra-
tion procedure. .
c. Personal Leave
1. All annual salaried employees shall be granted six (6) days of personal leave
effective July 1 of each year. Such leave shall be non-cumulative, except as
noted in paragraph 3 below. Any new employee will be granted personal
leave at the beginning of employment pro-rated through June 30. A maxi-
mum of three (3) consecutive days may be taken for personal leave at any
one time without prior approval. Application for leaves other than sick leave
shall be filed in advance with the Personnel Office on the form provided for
th is pu rpose.
2. Personal leave is expressly for the conduct of personal matters which cannot
be otherwise scheduled during normal working hours.
a. Three (3) days per year may be taken for legal or medical business,
religious or other ceremonies, marriage or significant immediate family
ceremony or event (e.g. child's graduation). .
b. Three (3) days per year may be taken for other types of personal
. business.
3. Unused personal leave will be cumulative in the individual employee's sick
leave bank on July 1 of the following school year.
4. Hourly employees who work a minimum of twenty (20) hours per week will be
granted three (3) days of personal leave per year.
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AJRTICLE 13 - HOLIDAYS AND LEAVES OF ABSENCE WITH PAY (continued)
D. Vacation
1. Twelve (12) month employees shall earn vacation time according to the
following schedule:
2 Weeks (10 Working Days)
3 Weeks (15 Working Days)
4 Weeks (20 Working Days)
After 1 Year of Service
After 6 Years of Service"
After 15 Years of Service
2. After completing one year of service, hourly staff working full time (12
months, 40 hours or 12 months less than 40 hours) will be entitled to two (2)
weeks paid vacation per year.
3. Vacation "time for 10 and 11 month employees (who are eligible) will be pro-
rated, with the time to be taken so that at least one office staff member is on .
duty at all times in each school office with a maximum of two (2) weeks for 10
month employees and three (3) weeks for 11 month employees.
4. Any request to utilize earned vacation must be sent to an employee's immedi-
ate supervisor at least one (1) week in advan'ce whenever possible, or at
least two (2) days in advance of the time requested in order to receive neces-
sary approval. Approval shall be granted subject to the operational needs of
the School District. If a vacation request is denied and the employee is
unable to utilize vacation time prior to the end of the school year, the
employee shall be permitted to carry over the vacation time unused as a
result of the denial for the vacation request. Vacation roll-over days shall be
limited to a maximum of seven (7) per year.
5. For the purpose of this section, all time worked for the District shall be
counted for computing an employee's years of service for vacation (i.e.,
employee worked as an hourly employee for five ((5)) years and as a salaried
employee for ten ((10)) years, employee then would have 15 years of service
and be entitled to four ((4)) weeks of vacation).
E. Jurv Dutv
Each employee shall be granted leave with full pay for the period necessary in
o"rder to perform jury duty. Such days shall not be deducted from any other
leave. Any payment, except travel/mileage expens'es, receiv~d by the employee
for jury duty will be turned over to and become property of the School District.
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ARTICLE 13 - HOLIDAYS AND LEAVES OF ABSENCE WITH PAY (continued)
F. Bereavement Leave
1. All employees shall be entitled to three (3) days leave for members of imme-
diate family and one (1) day for extended family. Immediate family shall be
defined as: .spouse, mother, father, parents-in-law, child, brother, sister,
grandparents, and grandchildren or others residing in the employee's same
household. .
2. Personal leave or sick leave may be used for bereavement.
Article 14
LEAVE OF ABSENCE WITHOUT PAY
'I. An employee may be granted a leave of absence without pay for a period not to
exceed one (1) ye~r for any" reason deemed appropriate by the School Board
and based upon the recommendation of the Superintendent of Schools. Except
in the case of military service, no leave shall be extended so that the total
amount of time granted exceeds two (2) years.
:2. At the time of requesting the leave of absence without pay, the employee shall
specify the dates ,and the reasons for which he/she desires the leave and shall
forward it through the appropriate supervisory 'ranks. .
Article 15
.
HEALTH AND SAFETY
A.
1.
HEALTH AND SAFETY
The School District shall continue to make reasonable provisions and demands
for the health and safety of its employees during the hours of their employment.
The School District agrees to provide protective devices and other equipment
necessary to protect the employees from sickness and injury. Any employee
injured while on duty shall be responsible for reporting such injury immediately to
his/her supervisor.
2. Any bargaining unit employee who is unable to perform the duties of employment
because of injuries received in the service of the City School District of the City
of Oswego, New York,. and who receives Workers' Compensation benefits shall
be eligible to receive a supplemental sum equal to the difference between
his/her salary and his/her compensation benefits, but such sum shall be
2'1
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ARTICLE 15 - HEALTH AND SAFETY (continued)
deducted pro rata from sick leave accrual not to exceed the total amount of
accumulation. At the employee's option, (s)he may elect only to collect Workers'
Compensation.
3. Safe Drivinq Bonus
(a) A safety award of up to $200 will be given by June 30 each year to Bus
Drivers who have an accident-free driving record. The size of the award
will be dependent upon miles driven.
(b) Guidelines for implementation of the Safe Driving Bonus are on file in the
Transportation Office and attached as Appendix B of this contract.
(c) Severance of employment during the school year will automatically
disqualify a bus driver from receiving the Safe Driving Bonus award.
B. EMERGENCY CLOSING
1. Any employee normally scheduled to work, who does not come in due to
emergency weather-related closing, shall be paid his/her regular daily or hourly
rate for the regular work day.
..)
~.. If an employee works on an emergency weather closing day, he/she will be paid
in addition to his/her regular daily or hourly rate for the day, time and one-half
compensatory time or time and one-half pay at the option of the employee, for all
hours worked during the employee's normal work day.
~~. If an employee works outside his/her regular work hours on an emergency
weather day, he/she will be paid two times his/her hourly rate of pay for all hours
worked.
4. In the event a school or schools are closed earlier than normal, employees will
be required to remain at work until specifically excused' by their administrative
supervfsor. The Superintendent or his designee may designate certain
employees to remain at work after other employees have been permitted to
leave.
Any employee required to remain at work shall receive, in addition to his/her
regular daily or hourly rate for the day, time and a half compensatory time or time
and one-half pay at the option of the employee for all hours worked after other
employees have been excused for the remainder of the regular work day.
In the event that the opening of school is delayed and then cancelled, any Bus
Driver who reports for work and is then sent home shall be paid his/her regular
daily or hourly pay.
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(b)
(c)
Article 16
PROMOTIONS AND TRANSFERS
Definitions
(a) Promotion - from one rated job to a hiqher rated job usually carrying a
higher salary.
Ex: stenographer to senior stenographer
maintenance person to senior maintenance person
(b) Transfers - from one rated job to the same rated job in another location.
Ex: stenographer in one buildinq to stenographer in
another buildinq
custodian in one buildinq to custodian in another buildinq
Selection Procedure:
(a) All positions shall be filled, when applicable, in full accordance with the
State of New York Civil Service Law and the Rules and Regulations of the
City of Oswego Personnel Department. .
.
'Criteria to be used shall be District seniority, test results when applicable
and employee's work record which shall include performance evaluations,
work attendance, critical memos and letters of commendation within the
employee's personnel file. When all of the above are relatively equal,
district seniority shall prevail. The employee selected for the promotion or
transfer must meet the minimum job qualifications as determined by the
civil service job description.
The Personnel Office will post all known hourly vacancies at all District
facilities where a bargaining unit member is assigned. Any employee may
pursue openings, and the transfer of an employee to the opening shall be
by district seniority.
It is the intent of this Article to award positions to employees within the
defined bargaining unit consistent with (b) above except for the position of
senior.custodian, which the District shall retain discretion in the awarding
of the position.
Advertising Positions:
(a)
(b)
Announcements of all openings shall be posted in conspicuous places
throughout the District so that each employee will have the opportunity to
compete for the position.
Announcements of transfer openings in which all salaried employees may
be interested will be posted similar to (a) above.
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ARTICLE,16 - PROM,OTIONS AND TRANSFERS (continued)
(c) All positions will be posted for a minimum of five (5) working days from the
date of receipt of posting in schools, and all applicants will be given full
and proper consideration.
(d) The CSEA Unit President will receive a copy of each announcement of job
opening, transfer openings, and posting of hourly vacancies.
4. Maintenance Personnel:
Upon completion of five (5) years of service in the District as maintenance
personnel, these employees will be given the opportunity to take a promotional
examination to Senior Maintenance Personnel.
Upon passing the examination, these employees shall be promoted to Senior
Maintenance Personnel at the applicable schedule as per attachment Appendix A.
,.
...). Promoted Personnel:
Any salaried employee either transferred or promoted to a higher rated job shall
receive a pay increase of the rate for the job, in schedule A-3, or a minimum of
$500.00, or 30/0 of present salary, whichever is greater.
Any hourly rated employee either transferred or promoted shall be paid the rate
of pay associated with that position. '
Articie 17
PROBATIONARY EMPLOYEES
1. Each new employee shall be considered on probation for a period not to exceed
twenty-six (26) weeks. He/she shall not be entitled to a permanent appointment
within the above time limit until the appropriate supervisory official evaluates
his/her performance and recommends to the Superintendent of the School
District that his/her performance is satisfactory and the Board of Education
approves.
2. It is agreed that any probationary employee can be discharged at the sole
discretion of the School District and he/she shall not have the right to seek relief
pursuant to the Grievance Procedure of this Agreement.
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Article 18
JOB SECURITY
1. The School District agrees that employees, other than probationary employees,
shall receive the full protection of Section 75 of the Civil Service Law as it relates
to discharge, suspension, reprimand, fine or demotion.
')
~_. Any employee in the defined negotiating unit not eligible for protection under
Section 1 of this Article, other than probationary employees, shall have the right
to pursue any disciplinary action in accordance with the Grievance Procedure of
this Agreement if it constitutes an unjust exercise of management rights.
3. Layoff and Recall
(a) (1) Non-competitive and Labor Class Employees
All layoffs, reduction in force, job abolishment and recalls shall be
according to classification and seniority. The least senior employee in
the affected classification shall be the first to be laid off. Recalls shall
be in reverse order to layoff. To be protected by this layoff policy, a
ten (10) month employee must have completed ten (10) months of
work in the position, an eleven (11) month employee must have
completed eleven (11) months, and a twelve (12) month employee
must have completed twelve (12) months of work in the position.
(2) Competitive Class Employees
Employees with Civil Service competitive classifications shall be laid
off and recalled in accordance with the applicable provisions of the
Civil Service Law.
(b) Employees shall be given two (2) weeks notice prior to being laid off.
(c) Employees who are recalled from layoff shall be recalled in reverse order to
layoff.
(d) Employment rights of an employee who has been laid off shall terminate
after four (4) years; The employee will have no further rights.
(e) Recalled employees who have been laid off shall have all benefits which
had accrued up to the time of layoff restored.
(f) Seniority shall be defined as length of service commencing from the last
official date of employment by the School District. .
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(a)
(b)
(c)
(d)
(e)
Article 19
GRIEVANCE PROCEDURE
Statement of Policy:
It is the desire of the Superintendent and the Association to establish and adopt
those policies and regulations which willpreserve and improve harmonious
relationships between the non-instructional employe~s and the Superintendent
and thus contribute to a more effective discharge of the basic responsibilityto
provide an effective and efficient educational program.
Definitions:
(a)
(b)
Representative shall mean 'a person designated by the CSEA.
Grievance shall mean any claimed violation, misinterpretation or
. inequitable application of this Agreement.
General Principles:
In any and all stages of grievance procedure an employee shall be
entitled to a representative.
The presentation of grievances by an employee in accordance with these
procedures shall be free from coercion, interference, restraint,
discrimination, penalty or reprisal.
All parties concerned in a grievance procedure shall have the right to
access at reasonable' times to all lawfully available written statements and
records pertaining to the case.
Hearings shall be confidential and shall take place outside of school
hours.
The filing and processing of grievances under this article shall be deemed
the sole and exclusive remedy available to the employee to protect any
claimed violation of this agreement, and the end result of the procedure
contained herein shall be final and binding on all parties
Procedures:
(a) FIRST STAGE
A grievant who believes that the terms of the collective bargaining
agreement have been breached shall initiate informal resolution either
directly or through a representative by discussing the grievance with
his/her immediate supervisor. Determinations reached at this stage of a
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AI~TICLE 19~4(a) - GRIEVANCEPROCEDURE (continued)
grievance procedure shall not be deemed to be precedent setting or bind-
ing on either party in future cases. Failing to gain satisfactory resolution,
of his/her grievance, the employee shall then submit in writing his/her
grievance to his/her ~upervisor within three (3) calendar weeks of the date
of occurrence giving rise to the grievance. This person shall respond to
. the employee, in writing, within not more than five (5) work dE.Y2of his/her
receipt of the grievance. A copy of this reply shall be filed with the
. Superintendent of Schools not more than one (.1) day after its issuance.
(b) SECOND STAGE
If the grievance is not satisfactorily resolved, the employee may request in
writing not later than ten (10) work days after the date of receipt of the first
stage reply, a review of the determination by the Superintendent of
Schools. The Superintendent of Schools shall make a written
determination within ten (10) work days of this meeting and immediately
communicate in writing that determination to the employee a'nd his/her
immediate supervisor.
(c) THIRD STAGE
If the grievance is still unresolved, the employee may appeal in writing to
the Board of Education not more than ten (10) work days after receipt of
the response from the Superintendent of Schools. The Board of Educa-
tion shall take all the necessary steps and actions and render a decision
not later than thirty (30 work days after the date of the filing of the appeal.
(d) E.QJJBJJj STAGE (Arbitration)
If the grievance remains unresolved after the Third Stage decision, the
Association may, within fifteen (15) work days of the Third Stage decision,
submit the grievance in writing to one of the permanent arbitrators on a
rotating basis. Permanent arbitrators for the duration of the agreement
are: James R.' Markowitz, Ronald Kowalski, and Joseph Gentile. If all of
the permanent arbitrators are unavailable to conduct a hearing within sixty
(60) days of the above submission, the Association may file the grievance
with the American Arbitration Association in accordance with its Voluntary
Arbitration Rules. The decision of the arbitrator shall be final and binding
on both parties.
(1 ) The arbitrator shall have no power to add to, subtract from, or
change any of the provisions of this Agreement; nor to render any
decision which conflicts with a law, regulation, directive, or other
obligation upon a District; nor to imply any obligation upon the
District which is not specifically set forth in this Agreement. Awards
may not be retroactive beyond one week prior to the service of the
Step 2 written grievance upon the District. In making his/her
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ARTICLE 19.4(d) - GRIEVANCE PROCEDURE (continued)
award, the arbitrator shall bear in mind that both the District and
Association recognize that their paramount obligation is the welfare
of the school children.
(2) If the grievance was not raised, reduced to writing, filed and
appealed to subsequent stages in accordance with the time limits'
provided in Section 4 (a). (b) (c) in this article, which time limits may
be extended only upon the written consent of the Superintendent,
. the grievance will be deemed waived; and there shall be no right to
arbitration. Should the District or Board not adhere to the time
.
limits provided for in this article, the Association may proceed to the
following stage.
(3) The following provisions of this Agreement may be processed
through the grievance procedure but shall not be subject to binding
arbitration: Article 6-1(a), Article 6-1(b), Article 15 A-3, Article 20,
Article 21-3, and Article 21-4. .
(4) The fees and expenses of the arbitrator shall be shared equally by
the parties.
Article 20
RECLASSIFICATION PROCEDURE
'VReciassification" and "Classification" shall mean and refer to "position" classification
Hnd "jurisdictional" classification. "Position" classification shall mean a grouping
together, under common and descriptive titles, of positions that are substantially similar
in the essential character and scope of their duties and responsibilities and in the
qualification requirements therefor. "Jurisdictional" classification shall mean the
assignment of positions in the classified service to the competitive, non-competitive,
f3xempt or labor classes. .
"Personnel Department" shall mean the City of Oswego Department of Personnel.
"Personnel Officer" shall mean the designated representative of the City of Oswego
School District who shall have the authority and shall receive any petitions under the
terms and conditions of this Article.
The parties to this agreement endorse the spirit intended by Section 61, Subdivision 2,
of the Civil Service Law which provides, except in temporary cases of emergencies, a
prohibition against continued "out-of-title" work. The parties also acknowledge the
injustice of continued "out-of-title" work since no credit may be extended to any
employee in a promotional exam for any "out-of-title" work performed.
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ARTICLE 20 - RECLASSIFICATION PROCEDURE (continued)
INITIAL PRESENTATION - STEP 1
Any employee who sincerely believes he/she is continually performing "out-of-title" work
shall discuss the matter with an Association officer who shall investigate the matter
fully, compare the work the employee is actually performing with the given job
specifications. For the purpose of resolving the problem at the lowest possible level,
the School District shall assist the Association representative as much as possible by
supplying him/her with any necessary data.
In the event the employee is not satisfied with the information supplied by the
Association officer, the matter, within three (3) days, shall be discussed with the
employee's supervisor. If either the supervisor, the employee, or the Association
representative feels the nee,d for aid in arriving at an equitable solution, they should
discuss with and, if advisable, invite such additional School District and Association
representatives as may be necessary and available to resolve the problem. Within five
(5) days after the oral presentation of the problem to him/her, the supervisor will
communicate his/her decision, on an oral basis, to the employee and to the Association
representative. This procedure, if followed in good faith by both parties, and if
substantiated by sound data, should lead to a fair and speedy solution of most of the
routine "out-if-title" complaints arising out of the normal operation of the School District.
In the event the School District decides in the employee's favor, the School District
shall, in cooperation with the employee and the Association representative, prepare the
necessary materials to reclassify the position within the School District and forward
them to the Personnel Department or adjust the employee's job duties.
in no case shall the above procedure exceed ninety (90) days. The position then shall
be filled on a provisional basis by the employee, and he/she shall then fulfill any
examination requirements imposed under Civil Service Law.
If, however, a problem is not satisfactorily resolved in Step 1, it can be presented in
'writing and processed in Step 2. '
STEP 2
If an employee involved in a reclassification dispute is not satisfied with the decision
rendered in Step 1, after receiving the endorsement of the Association Grievance
Committee, he/she or the Association representative may, within ten (10) days
thereafter, request a review and determination of the problem by the Personnel Officer
'of the School District. The Association representative shall also be present at this
meeting. The appeal shall be in writing and shall contain statements relating to the
specific nature ofwork the employee is actually performing and supportive data relative
to the formal job description. Any other supportive data, such as formal job
specifications in which the employee believes the position ought to be classified, shall
also be introduced, in writing, to make the hearing more meaningful.
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ARTICLE 20 - RECLASSIFICATION PROCEDURE (continued)
A meeting of the Personnel Officer and the employee shall be held within fifteen (15)
days after the Personnel Officer has received copies of the above petition.
VVithin ten (10) days after the close of the hearing, the Personnel Officer shall inform
the employee, on a written basis, of his/her decision.
In the event the Personnel Officer decides in the employee's favor, he/she shall, in
cooperation with the employee, prepare the necessary material to reclassify the position
vvithin the School District and advise the Personnel Department or adjust the
employee's job duties. In no case shall the above procedure exceed ninety (90) days.
The position shall then be filled on a provisional basis by the employee, and he/she will
then be required' to fulfill any examination requirements imposed by Civil Service Law.
STEP 3
If an.employee requesting a reclassification, after receiving the endorsement of the
Association Grievance Committee, is not satisfied with the decision rendered in Step 2,
he/she shall follow the exact procedure as listed in Step 4 of Article 20 of this agree-
l11ent.
~n the event the School Board decides in the employee's favor, the designated rep-
resentative of the Board shall prepare the necessary material to reclassify the position
within the School District and advise the Personnel Department or adjust the employ-
lee's job duties. In no case shall the above procedure exceed ninety (90) days. Any
,examination requirements shall then be fulfilled.
STEP 4
If the reclassification dispute is still riot resolved pursuant to Step 3 of this Article, the
employee shall have the right to pursue the matter in any court of competent jurisdiction
under an alleged violation of Section 61, Subdivision 2, of the Civil Service Law.
It is agreed that any employee who has his/her jurisdictional classification changed shall
have the same rights to pursue the foregoing procedure.
.
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Article 21
GENERAL CONSIDERATIONS
1. No article or Section of this agreeme~t shall be in any violation of Civil Service
Law, the Rules and Regulations of the State Department of Civil Service, the
Rules and Regulations of the City of Oswego Department of Personnel or any
other applicable law--Iocal; state, or federal.
2. It is agreed by and between the parties that any provi,sion of this agreement
requiring legislative action to permit its implementation by amendment of law or
by providing the additional funds therefor shall not become effective until the
appropriate legislative body has given approval. Every employee organization
submitting. such a written agreement to its members for ratification shall publish
such notice, include such notice in the documents accompanying such
submission, and shall read it aloud at any membership meeting called to
consider such ratification. Within sixty (60) days after the effective date of this
act, a copy of this section shall be furnished by the chief fiscal officer of each
public employer to each public employee. Each public employee employed
thereafter shall upon such employment be furnished with a copy of the
provisions of such section.
~~. The School District may, at its discretion, elect to provide uniforms for employees
within PQrticular job classifications. It is understood- that such uniforms shall be
provided at no expense to the employee, and it is further understood that all
employees within that job classification will be required to wear the uniform, if
such uniform is provided.
'
4. The Association President shall certify to the School District the name of one
person who shall be responsible for all communications pertaining to grievances,
negotiations, or any other official business between the School District and the
Association. In the event that the Association President designates someone
else to assume this responsibility, then the Association shall immediately notify
the School District, in writing, of the name of the new person who is charged with.
this responsibility.
:5. Personnel File
Official personnel files shall be maintained under the following circumstances:
(a) No materials, excluding references and information obtained in the
process of evaluating the staff member for employment, shall be placed in
any files unless the staff member has been given the opportunity to read
the m'aterial. The staff member shall acknowledge that he/she has read
such material by affixing his/her signature on the actual copy to be filed,
with the understanding that such signature merely signifies that he/she
has read the material to be filed. Such signature does not necessarily
indicate agreement with its content.
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ARTICLE 21.5 - GENERAL CONSIDERATIONS (continued)
(b) The staff member shall have the right within four weeks' to answer any
material filed and his/her answer shall be reviewed by the Superintendent
or designee and attached to the file copy, with a notation of such review
thereon.
(c) Upon request, in writing, ten (10) days in advance, the staff member shall
be given complete 'access to his/her file in the presence of the
Superintendent or his/her designee.
(d) The staff member, upon written request, shall be furnished a true
reproduction of any material in files, within (10) days, excluding those
doc'uments obtained in the initial process of evaluating the staff member
for employment. The cost of all reproductions will be in accordance with
the Freedom of Information Law and current Board of Education policy.
6.
'
The CSEA shall be provided' with a copy of the official agenda of each regular
Board of Education meeting prior to each meeting. The CSEA shall be provided
with copies of the official minutes of each regular Board of Education Meeting as
soon as possible after the approval of the said minutes by the B9ard of
Education.
-rj
. The District shall adopt the existing Employee Assistance Program as provided
by Board Policy.
B. Nurses' Work Year - Nurses who are members of this bargaining unit shall have
a work year consistent with that of the members of the teachers' bargaining unit.
The District reserves the right, however, to add ten (10) additional nurse work
days, without any additional 'compensation therefor, which days shall be added
prior to school's opening in September and subsequent to the close of the school
year. In no event shall these additional work days be used to staff any District
summer school program.
Article 22
LENGTH OF AGREEMENT
'1. Neither party to this agreement shall make any attempt to make any alteration,
modification, change or variation of any of the items expressly and specifically
covered herein during the term of this agreement, unless by mutual agreement.
2. The Association, through its designated spokesperson, shall notify the School
District prior to the expiration of this Agreement of its intention to commence
negotiations for a successor agreement. .
This agreement shall become effective on July 1, 2000, and shall terminate at
the close of the business day on June 30, 2003.
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IN WITNESS WHEREOF. the parties have hereunto set their hands the date
and year written below.
Signed this day of 2001.
;ry SCHOOL DISTRICT
CIVIL SERVICE EMPLOYEES' ASSOCIATION. INC.
LOCAL 1000 AFSCME. AFL-CIO .
OSWEGO CITY SCHOOL DISTRICT UNIT 8020
c.~~~
. President
.~z fJ1eu)
Vice-Pre en .
p~ {/. 4l~~
Secretary
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FOR 2000-2001 HOURLY WAGE RATES +1.5% 2002-2003 HOURLY
AND FOR 2001-2002 +0% WAGE RATES +3%
POSITION PROBA TlONARY PERMANENT PROBA TIONARY PERMANENT
-.
Assistant Weight Room Supervisor 13.05 13.45 13.44 13.85
Audio-VisualAssistant 10.06 10.36 . 10.36 10.67
Automotive Mechanic Helper 10.23 10.54 10.54 10.85
Career Center Attendant 10.06 10.36 10.36 10.67
Cleaner/Laundry WorKer 11.07 11.41 11.41 11.76
ClerK 10.20 10.51 10.51 10.82
Custodial (2) 14.30 14.73 14.73 15.17
Custodial WorKer 11.85 12.21 12.21 12.58
Disabled Student Classroom Aide 10.06 10.36 10.36 10.67
Food Service Helper 10.56 10.88 10.88 11.21
Health Office Assistant, part-time 10.06 10.36 10.36 10.67
Library Aide 10.06 10.36 10.36 10.67
Library/Computer D~ta Technician 10.06 10.36 10.36 10.67
Microcomputer Laboratory Tech Trainee 9.16 9.43 9.43 9.71
Ubrary ClerK 10.20 10.51 10.51 10.82
.Junior library ClerK 10.06 10.36 10.36 10.67
Order ClerK 10.20 10.51 10.51 10.82
Photocopy Machine Operator 10.06 10.36 10.36 10.67
Pupil Census ClerK 10.20 10.51 10.51 10.82
School Bus Attendant 10.06 10.36 10.36 10.67
School Bus Driver 16.73 17.22 17.23 17.74
School Monitor 10.06 10.36 10.36 10.67
School Security Officer 14.24 14.24 14.67 14.67
Sign Language Interpreter 12.74 13.12 13.12 13.52
Stores ClerK 10.20 10.51 _ '10.51 10.82
Teacher Aide 10.06 10.36 10.36 10.67
T raffle Monitor 5.15 5.15 5.15 5.15
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APPENDIX A-1
SALARY SCHEDULE 2000/01,2001/02, and 2002/03
For all employees hired PRIOR to July 1, 1998
34
POSITION Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Senior Maintemance. Head Automotive Mechanic. Electrician, HVAC 38,054 39,176 40,279 41.386 42.497
I
43,599
Mechanic, Building Maintenance Mechanic
Maintenance Worker 30.275 31,370 32.491 33,582 34.704 35,807
Warehouse Coordinator. Computer Network Specialist, Senior 33.771 35.508 37.245 38.983 40.722 42.461
Groundsworker
Mason 32.491 33,582 34,704 36,036 36,920 38.039
Automotive Mechanic. MechanidStor~_keeper, Senior Automotive 32.612 33,707 34.826 35.920 37.038 38,146
Mechanic
Custodian. Groundsworker, Tool & Parts Clerk, Motor Vehicle Operator, 27.925 29,021 30,126 31.233 32.350 33,442
Motor Equipment Operator (Ught)
School SecUlity (12 month) 37.563 38.358 39.150 39,945 40.735 41,528
Principal Account ClerkITypist 34,530 35,967 37.468 39,031 40,655 45.084
District Purchasing Assistant 33,476 35,144 36,687 38,258 39,864 42.871
Senior Clerk-Account. Payroll, Account Cler1<JTypist,Warehouse 32.420 34.321 35,904 37,487 39,073 40.656
Purchasing Clerk, Senior Stenographer
Account ClerkITypist. Stenographer, Title 1 Home/School Assistant 25,660 27,108 28,828 30.411 31,996 33.582
Account Cler1<fTypist-11 month 23,686 25,024 26,606 28,072 29,535 30,995
iSenior Typist 24,239 25,521 27,246 28,912 30,582 32,246I
Typist. District Purchasing Clerk, Data Processing Typist 22,821 23,930 25,668 27,410 29,163 30,908
Typist; Music:Secretary (11 month) 21,001 22,004 23,601 25.198 26,809 28.395
Typist (10 month) 19,164 20,079 21,538 22,987 24,445 25.900
MicrofilmOperator; Receptionist 20,935 21,639 22.344 23,068 23,818 24,591
Dispatcher 35,253 36,276 37,298 38,322 39,343 40,364
Computer Programmer 37.785 40.316 42,848 45,382 47,911 50,446
Theater Manager 32,090 33,052 34,045 35,066 36,118 37,202
Theater Production Technician 27,693 28,524 29,204 30.095 30,997 31.928
Printing Supervisor 37,526 38,840 40,200 41,607 43,064 44,571
Weight Room Supervisor (1995-96+ Work schedule reduced to 75%) 35.087 36,098 37.134 38.158 39.178 40,202
Athletic Trainer (10 month) 30,056 30,875 31,692 32.515 33,334 34,154
Cued Speech Interpreter,DisabledStudent ClassroomAide(Braille). 14,845 15.410 15,994 16,605 17,233 17,889
Microcomputer Lab Technician (7 hrs/day)* 13,694 14,213 14.753 15,313 15,895 16,500
RegisteredSchool Nurse 25,672 26.792 28,537 30,274 32,009 33,757
Cook;Baker. 14.714 15,346 15,985 16,625 17,255 19.470
AssistantCook. 13,076 13.706 14,345 14,987 15,616 17,828
Food Service Helper 10.25 10.25 10.25 10.34 10.54 10.84
Custodial Worker 10.68 11.15 11.58 12.00 12.55 12.95
Cleaner/Laundry Worker 10.25 10.74 11.18 11.59 12.13 12.56
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APPENDIX A-1 (continued)
2000-2001 SALARY SCHEDULE +30/0
For all employees hired PRIOR to July 1, 1998
Worle the Instructional Calendar and are not covered by Article 13-0 (Vacations)
35
POSITION Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Senior Maintenance, Head Automotive Mechanic, Electrician, HVAC 39,196 40,351 41 ,488 42,628 43,772 44,907
Mechanic, Building Maintenance Mechanic
Maintenance Worker 31 ,183 32,311 33,466 34,590 35,745 36,881
Warehouse Coordinator, Computer NetworKSpecialist, Senior 34,784 36,573 38,362 40,153 41,944 43,735
Groundsworker
Mason 33,466 34,590 35,745 37,117 38,028 39,180
Automotive Mechanic, Mechanic/Storekeeper, Senior Automotive 33,590 34,718 35,871 36,998 38,149 39,290
Mechanic
Custodian, Groundsworker, Tool & Parts Clerk, Motor Vehicle Operator, 28,763 29,892. 31,030 32,170 33,321 . 34,445
Motor Equipment Operator (Ught)
School Security (12 month) 38,690 39,509 40,325 41,144 41,958 42,773
Principal Account ClerklTypist 35,566 37,046 38,592 40,202 41,875 46,437
District Purchasing Assistant 34,480 36,198 37,787 39,406 41,060 44,157
Senior Clerk.Account, Payroll, Account ClerklTypist, Warehouse 33,393 35,350 36,981 38,611 40,245 41,876
Purchasing Clerk, Senior Stenographer
Account Cler!<1Typist,Stenographer, Title 1 Home/School Assistant 26,430 27,921 29,692 31,323 32,956 34,590 ,
Account Cler!<1Typist-11 month 24,396 25,775 27,404 28,914 30,421 31,925
Senior Typist 24,966 26,287 28,063 29,779 31,499 33,214
Typist, District Purchasing Clerk, Data Processing Typist 23,505. 24,648 26,438 28,233 30,038 31,835
Typist; Music Secretary (11 month) 21,631 22,664 24,309 25,954 27,613 29,247
Typist (10 month) 19,739 20,681 22,184 23,676 25,178 26,677
Microfilm Opl~rator: Receptionist 21,563 22,288 23,014 23,760 24,532 25,329
Dispatcher 36,310 37,364 38,417 39,472 40,523 . 41,575
ComputerProgrammer 38,918 41,526 44,133 46,743 49,349 51,960
Theater Manager 33,052 34,043 35,066 36,118 37,202 38,318
Theater ProductionTechnician 28,523 29,380 30,080 ~30,997 31,927 32,886
Printing Supervisor 38,652 40,005 41,406 42,855 44,356 45,908
Weight RoomSupervisor (1995-96+Workschedule reduced to 75%) 36,140 37,181 38,248 39,303 40,353 41.408
Athletic Trainer (10 month) 30,958 31,802 32,643 33,490 34,334 35,178
Cued Speech Interpreter, Disabled Student Classroom. Aide (Braille) . 15,291 15,872 16,474 .17,103 17,750 18.426
Microcomputer Lab Technician (7 hrs/dayr 14,105 14,639 15,195 15,772 16,372 16,995
Registered School Nurse 26,442 27,596 29,393 31,182 32,970 34,770
Cook;Baker. 15,155 15,806 16,464 17,124 17,772 20,054
Assistant Cook. 13,468 14,117 14,775 15,436 16,084 18,363
Food Service Helper 10.25 10.25 10.25 10.34 10.54 10.84
Custodial Worker 11.00 11.50 11.93 12.36 12.93 13.35
Cleaner/Laundry WorKer 10.25 10.74 11.18 11.59 12.13 12.56
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APPENDIX A-1 (continued)
2001-2002 SALARY SCHEDULE +3%
For all employees hired PRIOR to July 1, 1998
Work the Instructional Calendar and are not covered by Article 13-0 (Vacations)
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2002-2003 SALARY SCHED
.
For all employees hired PRIOR to
.
. I'OSITION Step1 Ste
.
Senior Maintenance, Head Automotive Mechanic, Electrician, HVAC 40,372 41,
Mechanic,Building Maintenance Mechanic
. Maintenance Worker 32,119 33,
. Warehouse Coordinator, Computer Network Specialist, Senior
. Groundsworker
35.827 37,
. Mason
34,470 35,
.
Automotive Mechanic, Mechanic/Storekeeper, Senior Automotive 34,598 35,
Mechanic
. Custodian. Groundsworker, Tool & Parts Clerk, Motor Vehicle Operator, 29,626 30,
.
Motor Equipment Operator (Ught)
School Security (12 month) 39.851 40.
. Principal Account ClerkfTypist 36,633 38,1
. District Purchasing Assistant 35,515 37,
. Senior Clerk-Account,Payroll,AccountClerkfTypist,Warehouse 34,395 36,
II PurchasingClerk,SeniorStenographer
.
Account Clerkrrypist, Stenographer, Title 1 Home/School Assistant 27,223 28,
.
Account Clerk/Typist-11 month 25,128 26,
.
Senior Typist 25,715 27.
8 Typist. District Purchasing Clerk, Data Processing Typist 24,210 25,
Typist; Music Secretary (11 month) 22,280 23,
18 Typist (10 month) 20,331 21,3
. MicrofilmOperator; Receptionist 22,210 22,
. Dispatcher 37,400 38,
. Computer Programmer 40,086 42,
. Theater Manager 34,044 35,0
. Theater Production Technician 29,379 30,
8 Printing Supervisor 39,811 41,
.
.
Weight Room Supervisor (1995-96+ Work schedule reduced to 75%) . 37.224 38.
II Athletic Trainer (10 month) 31,887 32.7
. Cued Speech Interpreter, Disabled Student Classroom Aide (Braille) .
15,749 16,3
.
Microcomputer Lab Technician (7 hrs/day)* 14,528 15,0
.
RegisteredSchoolNurse 27,235 28,4
.
Cook;Baker. 15,610 16,2
.
Assistant Cool( . 13,872 14,5
Food Service Helper 10.56 10.
. Custodial Won<er 11.33 11.
. Cleaner/Laundry Worker 10.56 11.
.
. 'Work the Instructional Calendar and are not covered by Article 13-D(Vacations) 37
Step 3 Step 4 Step 5 Step 6
42,732 43,907 45,085 46,254
34,470 35,627 36,817 37,988
39.513 41,358 43,202 45,047
36,817 38.230 39,169 40,356
36,947 38,108 39,293 40,469
31,961 33,135 34,320 35,479
41.535 42,378 43,216 44,057
57 39,750 41,408 43,131 47,830
38,921 40,588 42,292 45.481
38.090 39,770 41,453 43,132
30,583 32,263 33,944 35,627
28,226 29,781 31,334 32,882
28,905 30,673 32,444 34,210
27,231 29,080 30,939 32.791
25,039 26,732 28,441 30,124
22,850 24,386 25,934 27,478
23,705 24,473 25,268 26,089
39,570 40,656 41,739 42,822
45,457 48,146 50,829 53,518
36,118 37,202 38,318 39.467
30,982 - 31,927 32,885 33,872
42,648 44,141 45,687 47,286
39,395 40.482 41,564 42,650
56 33,622 34,495 35,364 36,234
48 16,968 17,616 18,282 18,978
79 15,651 16,246 16,863 17,504
24 30,275 32,117 33,959 35.813
81 16,958 17,638 18,305 20,656
41 15,218 15,899 16,567 18,914
10.56 10.65 10.85 11.17
12.29 12.73 13.32 13.75
11.51 11.94 12.49 12.93
ued)
ULE +3%
.
July 1,1998
p2
562
280
671
627
759
789
694
284
411
758
548
076
387
344
02
957
485
772
65
261
206
297
56
84
06
.
.
FOR 2000-2001 HOURL Y WAGE RATES +1.5% 2002.2003 HOU RLY
AND FOR 2001-2002 +0% WAGE RATES +3%
POS/TiON PROBA TIONARY PERMANENT PROBA TIONARY PERMANENT
Assistant Weight Room Supervisor 10.43 10.76 10.75 11.08
Audio-VisualAssistant 8.04 8.29
.
8.28 8.54
Automotive Mechanic Helper 8.17 8.42 8.42 8.68
Career Center Attendant 8.04 8.29 8.28 8.54
Cleaner/Laundry Worker
'"
8.85 9.12 9.12 9.40
Clerk 8.15 8.40 8.39 8.66
Custodial Worker 9.48 9.77 9.77 10.07
Disabled Student Classroom Aide 8.04 8.29 8.28 8.54
Food Service Helper 8.45 8.71 8.71 8.98
He,3lth Office Assistant, part-time 8.04 8.29 8.28 8.54
libraryAide 8.04 8.29 8.28 8.54
library/Computer Data Technician 8.04 8.29 8.28 8.54
Microcomputer Laboratory Tech Trainee 7.32 7.54 7.54 7.77
Ubrary Clerk 8.15 8.40 8.39 8.66
Junior library Clerk 8.04 8.29 8.28 8.54
OrderClerk 8.15 8.40 8.39 8.66
Photocopy Machine Operator 8.04 8.29 8.28 8.54
Pupil Census Clerk 8.15 8.40 8.39 8.66
School Bus Attendant 8.04 8.29 8.28 8.54
School Bus Driver 13.37 13.78 13.77 14.20
School Monitor 8.04 8.29 8.28 8.54
School Security Officer 14.24 14.24 14.67 14.67
Sign Language Interpreter 10.18 10.50 10.49 10.81
Stores Clerk 8.15 8.40 8.39 8.66
Teacher Aide 8.04 8.29 8.28 8.54
Traffic Monitor 5.15 5.15 5.15 5.15
.
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APPENDIX A-2
HOURLY WAGE RATES 2000/01, 2001/02 and 2002/03
For all employees hired AFTER July 1, 1998
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POSITION Step 1 Step 2 Step3 Step4 Step5 Step6
Senior Maintenance, Head Automotive Mechanic, Electrician, HVAC 30,444 31.341 32.223 33.109 33,997 34.879
Mechanic, Building Maintenance Mechanic
Maintenance Worker 24,220 25.096 25.993 26,866 27,763 28.646
Warehouse Coordinator. Computer Network Specialist. Senior 27,016 28.407 29,796 31.187 32,578 33.969
Groundsworker
Mason 25.993 26.866 27,763 28.828 29,536 30.431
Automotive Mechanic, Mechanic/Storekeeper, Senior Automotive 26.089 26.965 27,861 28.736 29,630 30,517
Mechanic
Custodian. Groundsworker, Tool & Parts Clerk, Motor Vehicle Operator, 22,340 23,217 24,101 24,986 25.880 26.754Motor Equipment Operator (Ught)
School Security (12 month) 30,050 30,687 31,320 31.956 32,588 33,222
Principal Account ClerklTypist 27,624 28,773 29,975 31,225 32,524 36,067
District Purchasing Assistant 26,781 28,115 29.349 30.607 31,891 34.297
Senior Clerk..Account, Payroll, Account ClerklTypist, Warehouse 25.936 27,457 28.723 29,989 31,258 32,525Purchasing Clerk, Senior Stenographer
Account Cler~:lTypist,Stenographer, Title 1 Home/School Assistant 20,528 21,686 23,062 24,329 25.597 26,866
Account Clerk/Typist-11 month 18,949 20,019 21.285 22,457 23.628 24.796
Senior Typist 19,391 20,417 21.796 23,130 24,465 25.797
Typist, District Purchasing Clerk, Data Processing Typist 18.257 19,144 20,534 21,928 23,331 24,727
Typist: Music Secretary (11 month) 16.801 17,603 18.881 20,158 21.447 22.716
Typist (10 month) 15.331 16,063 17.231 18,389 19,556 20,720
MicrofilmOperator; Receptionist 16,748 17,311 17.875 18,454 19,054 19,673
Dispatcher 28,202 29,020 29.839 30.658 31.474 32.291
Computer Programmer 30,228 32,253 34,278 36,305 38.329 40,357
Theater Manager 25,672 26,441 27.236 28,053 28,894 29,761
Theater Production Technician 22,154 22.819 23.363 24.076 24.797 25,542
Printing Supervisor 30.021 31.072 32,160 33.285 34,451 35,657
Weight Room Supervisor (1995-96+ Work schedule reduced to 75%) 28.070 28,879 29.707 30.527
I
31.342 32,162
Athletic Trainer (10 month) 24,045 24.700 25,354 26,012 26.667 27,323
Cued Speech Interpreter, Disabled Student Classroom Aide (Braille) . 11.876 12,328 12,795 13.284 13,786 14.311
MicrocomputerLab Technician(7 hrs/dayr 10.955 11,370 11,802 12.250 12.716 13.200
Hegistered School Nurse 20,537 21,434 22,830 24,219 25.607 27,006
Cook;Baker. 11.771 12,277 12,788 13.300 13,804 15,576
Assistant Cool< . 10.461 10.965 11,476 11,989 12,493 14,263
Food Service Helper 8.20 8.20 8.20 8.27 8.43 8.67
Custodial Worker 8.54 8.92 9.26 9.60 10.04 10.36
Cleaner/Laundry Worker 8.20 8.59 8.94 9.27
I
9.70 10.04
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APPENDIX A-2 (continued)
2000-2001 SALARY SCHEDULE -200/0
For all employees hired between July 1, 1998 and June 30, 2001
.Work the Instructional Calendar and are not covered by Article 13-0 (Vacations)
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POSITION Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Senior Maintenance, Head Automotive Mechanic, Electrician, HVAC 31,357 32,281 33,190 34,102 35,017 35,925
Mechanic, Building Maintenance Mechanic
MaintenanceWorker 24,946 25,849 26.773 27,672 28,596 29,505
Warehouse Coordinator, Computer Network Specialist, Senior 27,827 29,259 30,690 32,122 33,555 34,988
Groundsworker
Mason 26,773 27,672 28,596 29,693 30.422 31,344
Automotive Mechanic, Mechanic/Storekeeper, Senior Automotive 26,872 27,774 28,697 29,598 30,519 31,432
Mechanic
Custodian, Groundsworker, Tool & Parts Clerk, Motor Vehicle Operator, 23,010 23,914 24,824 25.736 26,657 27,556
Motor Equipment Operator (Ught)
School Security (12 month) 30,952 31,607 32,260 32,915
I
33,566 34,219
Principal Account ClerkfTypist 28,452 29,636 30,874 32,161 33,500 37,149
District Purchasing Assistant 27,584 28,958 30,230 31,525 32,848 35,325
Senior Clen<-Account, Payroll, Account ClerkfTypist. Warehouse 26.714 28,280 29,585 30,889 32,196 33,501PurchasingClerk,Senior Stenographer
Account ClerklTypist, Stenographer, Title 1 Home/School Assistant 21,144 22,337 23,754 25,058 26,365 27,672
Account ClerkfTypist-11 month 19,517 20,620 21,923 23,131 24,337 25,540
Senior Typist 19,973 21,030 22,450 23,824 25,199 26,571
Typist. District Purchasing Clerk, Data Processing Typist 18,804 '19,718 21,150 22,586 24,031 25,468
Typist; Music Secretary (11 month) 17,305 18,131 19,448 20.763
I
22,090 23,398
Typist (10 month) 15.791 16,545 17.748 18,941 20,143 21,342
MicrofilmOperator; Receptionist 17,250 17.831 18.411 19,008 19.626 20,263
Dispatcher 29,048 29,891 30,734 31,577 32.419 33,260
Computer Programmer 31,134 33,221 35,307 37,395 39.479 41,568
Theater Manager 26,442 27,235 28,053 28,895 29.761 30,654
Theater Production Technician 22,819 23,504 24,064 24,798 25,541 26,309
Printing Supervisor 30,921 32,004 33,125 34,284 35,485 36.727
WeightRoomSupervisor (1995-96+Workschedule reduced to 75%) 28,912 29.745 30,598 31,443 32,283 33,126
Athletic Trainer (10 month) " 24,766 25,441 26,114 26,792 27,467 28,143
Cued Spee<:h Interpreter, Disabled Student Classroom Aide (Braille) . 12,233 12,698 13,179 13,682 14,200 14,741
Microcomputer Lab Technician (7 hrs/day)* 11,284 11.711 12,156 12,618 13,097 13,596
Registered School Nurse 21,153 22,077 23,515 24,946 26,376 27,816
Cook;Baker. 12,"124 12,645 13,171 13,699 14,218 16,043
AssistantCook. W,775 11,294 11,820 12.349 12,867 14,690
Food Service Helper 8.20 8.20 8.20 8.27 8.43 8.67
Custodial Worker 8.80 9.20 9.55 9.89 10.34 10.68
Cleaner/Laundry Worker 8.20 8.59 8.94 9.27 9.70 10.04
.
8
.8
.
.
.
.
.
.
.
.
.
.It
.
.
.
.
.
.
.
.88
.
.8
8
.8
.8
.II
.
.8
.
.
.
.III.
APPENDIX A-2 (continued)
2001-2002 SALARY SCHEDULE -20%
For all employees hired between July 1, 1998 and June 30, 2001
Worlc the Instructional Calendar and are not covered by Article 13-0 (Vacations)
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Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
32,298 33,249 34,186, 35,125 36,068 37,003
25,695 26,624 27,576 28,502 29.454 30,390I
28,662 30,137 31,610 33,086 34,562 36,037
27,576 28,502 29,454 30,584 31,335 32,284
27,678 28,608 29.558 30.486 31.435 32,375
23,701 24,631 25,569 26,508 27,456 28,383
..
nnclpa ccoun e YPls , , , , I
District Purchasing Assistant 28.412 29,827 31,137 32,4711 33,833 36,385
.. Senior Clerk.Account, Payroll, Account ClerkfTypist, Warehouse
.. Purchasing Clerk,SeniorStenographer
27,516 29,129 30,472 31,816 33,162 34,506
.. Account ClenilTypist, Stenographer, Title 1 Home/School Assistant 21,778 23,007 24,467 25,810 27,156 28,502
. Account ClenilTypist-11 month 20,103 21,238 22,581 23,825 25,067 26,306
..
Senior Typist .. 20,572 21,660 23,124 24,538 25,955 27,368
..
Typist, District Purchasing Clerk, Data Processing Typist 19,368 20,310 21.785 23,264 24,752 26,232
..
Typist; Music Secretary (11 month) 17,824 18,675 20,031 21,386 22,753 24,099
.
Typist (10 month) 16,265 17,041 18,280 19,509 20,747 21,982
.
MicrofilmOperator; Receptionist
.
17.768 18,366 18,964 19,578 20,215 20,871
Dispatcher 29,920 30,788 31,656 32,525 33,391 34,257
. Computer Programmer 32,068 34,217 36,366 38,516 40,663 42,815
. Theater Manager 27,235 28,052 28,894 29,762 30,654 31,574
. Theater Production Technician 23,503 24,209 24,786 25,542 26,308 27,098
-
... Printing Supervisor. 31,849 32,965 34,118 35,313 36,550 37.828
. WeightRoom Supervisor (1995-96+Workschedule reduced to 75%) 29,779 30,637 31,516 32.386 33,251 34,120
.. Athletic Traine~r (10 month) 25,509 26,204 26,898 27,596 28,291 28,987
. CuedSpeech Interpreter, Disabled Student Classroom Aide (Braille) . 12,600 13,079 13,574 14,093 14,626 15,183
. Microcompute~rLab Technician (7 hrs/day)* 11,622 12,063 12,521 12,996 13,490 14,004
. I~egistered School Nurse 21.788 22.739 24,220 25,694 27,167 28,650
..
Cook;Baker. . 12,488 13,024 13,566 14,110 14,644 16,525
. Assistant Cook.
11,098 11,633 12,175 12.719 13,253 15,131
..
Food Service Helper 8.45 8.45 8.45 8.521 8.68 8.93
.
Custodial Worker 9.07 9.47 9.83 10.19 10.65 11.00
.
Cleaner/Laundry Worker 8.45 8.85 9.21 9.551 9.99 10.35
. 'Worlc the Instructional Calendar and are not covered by Article 13-0 (Vacations)
.
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APPENDIX A-2 (continued)
2002-2003 SALARY SCHEDULE -200/0
For all employees hired between July 1, 1998 and June 30, 2001
Maintenance Worker
POSITION
Senior Maintenance, Head Automotive Mechanic, Electrician, HVAC
Mechanic, Building Maintenance Mechanic
Warehouse Coordinator, Computer Network Specialist, Senior
Groundsworker .
Mason
Automotive Mechanic, Mechanic/Storekeeper, Senior Automotive
Mechanic
..
Custodian, Groundsworker, Tool & Parts Clerk, Motor Vehicle Operator,
Motor Equipment Operator (Ught)
School Security (12 month)
P'
.
IA t CI rkfT . t
31,881
29 306
32,555
30 526
33,228
31800
33,903
33126
34,573
34505
35,245
38264
SALARY SCHEDULE A-3
1999 & 1999-2000 SCHEDULE A-2, STEP 2 +30/0)
For All Employees hired after July 1, 2001
Step 2
Sched. A.2 2001/02 2002103
1998.2000
$30,428 $31,341 $32,281
$24,365 $25,096 $25,849
$27,579 $28,407 $29,259
$26,083 $26,866 $27,672
$26,180 $26,965 $27,774
$22,541 $23,217 $23,914
$20,662 $21,281 $21,920
$29,793 $30,687 $31,607
$27,935 $28,773 $29,636
$27,296 $28,115 $28,958
$26,657 $27,457 $28,280
$21,054 $21,686 $22,337
$19,436. $20,019 $20,620
$19,822 $20,417 $21,030
$18,586 $19,144 $19,718
$17,090 $17,603 $18,131
$15,595 $16,063 $16,545
$16,807 $17,311 $17,831
$28,175 $29,020 $29,891
$22,931 $23,619 $24,328
$31,314 $32,253 $33,221
$25,671 $26,441 $27,235
$22,154 $25,000 $25,750
$30,167 $31,072 $32,004
$28,038 $28,879 $29,745
$23,981 $24,700 $25,441
$11,969 $12,328 $12,698
$11,370 $11,711
$13,493 $13,898 $14,315
$20,810 $21,434 $22,077
$11,919 $12,277 $12,64~
$10,646 $10,965 $11,294
$35,000 $36,050
covered by Article 13-0 (Vacations)
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II
II
.II POSITION
.
.
-'
Senior Maintenance, Head Autom
.
Building Maintenance Mechanic
.
Maintenance Worker
.
Warehouse Coordinator,Compute
Mason
. Automotive Mechanic, Mechanic/S
. Custcldian, Groundsworker, Tool &
. Motor Equipment Operator (Light)
. Motor Vehicle Operator (11 month)
II School Security (12 month)
.
Principal Account ClerklTypist
District Purchasing Assistant
. Senior Account Clerk, Senior payr
II Warehouse Purchasing Clerk, Sen'
. Account ClerkfTypist, Stenographe
.
Account ClerkfTypist (11-month)
.
Senior Typist
Typist, Library Typist. District Purc
. Data Processing Typist (12-month)
. Typist; Music Secretary (11 month)
.
Typist (10 month)
.
Microfilm Operator
Dispatcher
. Typist/Dispatcher; Bus Driver Exa
. Computer Programmer
II Theater Manager
II Theatre Technical Director
.
Printing Superv,isor
WeightRoom Supervisor (1995-9
. Athletic Trainer (10 month)
. Cued Speech Interpreter, Disabled
II Microcomputer Lab Technician (7
II Work/Study & Parenting Pgm Coor
.
Registered SchoolNurse
Cook; Baker.
. Assistant Cook.
. Local Area Network (LAN)Technic
--II
.Worle the Instructional Calendar and are not
.
otive Mechanic, 'Electrician, HVAC Mechanic,
r Network Specialist, . Senior Groundsworker
torekeeper, Senior Automotive Mechanic
Parts Clerk, Motor Vehicle Operator,
all Clerk, Senior Account ClerklTypist,
lor Stenographer
-
r, Title 1 Home/School Assistant
hasing Clerk,
miner/Dispatcher
6+ Work schedule reduced to 75%)
Student Classroom Aide (Braille) .
hrs/day)*
dinator*
ian
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APPLICABLE NOTES TO CIVIL SERVICE SALARY SCHEDULES:
1. Any employee who was at Step 6 of the Salary Schedule in 1975-76 shall
receive 50/0 of the 1975-76 Step 6 of his/her salary grade in addition to the
amount received as a result of the change in the base salary grade.
2. Any employee who was at Step 6 of the Salary Schedule in 1976-77 shall
receive 20/0 of the 1976-77 Step 6 of his/her salary grade in addition to the
amount received as a result of the change in the base salary grade.
3. Any hourly employee who was on Step 6 of the Cleaning Personnel or Food
Service Helper Salary Schedule during the 1975-76 and 1976-77 School Years
shall continue to receive the respective percentages as stated in #1 and #2
above durrng the life of this contract.
4. Custodial and maintenance emplovees:
Employees in these two categories shall receive the same increase as all other
employees as stated. In addition, those employees in these categories
employed as of the signing of this agreement shall, if entitled to the stated
increment of $350.00, receive an additional payment of $150.00. This payment
shall be made in each year of the agreement if the employee is entitled to the
normal increment. These payments of $150.00 are for the life of this agreement
only and are not to be computed in the employee's contractual base pay.
Applies to 1978-1979 and 1979-1980 ONLY. '
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APPENDIX B
SAFE DRIVING BONUS GUIDELINES
PURPOSE
The purpose of this program is to ensure a safe environment for transportation of pupils
while riding on District school buses.
'
'
DEFINITIONS
Bus Driver - any driver with a CDL with a passenger endorsement who is employed by
the Oswego City School District for the primary purpose of driving a vehicle carrying
school children. '
Accident - any mishap involving an Oswego City School District bus where damage
equaling $600.00 ,or more to either vehicle or personal property occurred or where
personal injury was caused by either party.
Preventable Damaqe - any mishap where minor damage is sustained to the vehicle
(broken mirrors, scratches, dents, etc.)
ORGANIZATION OF THE COMMITTEE
A. The committee will consist of the Transportation Supervisor, Driver Trainer, Bus
Driver Union Steward and five bus drivers.
B. Two members will voluntarily give up their slots on the committee in September
of each school year. If no members choose to volunteer to be replaced, then
two members will be chosen via names drawn from a hat.
C.
o.
These members will be replaced via an election process by their peers.
The safety committee will meet monthly or whenever a members feels a meeting
of the committee is necessary. However, all meetings, other than regularly
scheduled meetings, must be approved ahead of time by the Transportation
Supervisor.
E. A meeting will be called after every accident.
F. 'Committee members involved in an accident will be excluded from their accident
revi,ew. However" committee members will have an opportl;Jnity to tell their side
of the story to the committee.
G. All drivers involved in an accident will have an opportunity to tell their side of the
story before the committee.
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APPENDIX B - SAFE DRIVING BONUS GUIDELINES (continued)
DISQUALIFICATIONS
A school bus driver shall be qisqualified from receiving a safe driving bonus if he/she:
a. causes any amount of preventable damage to a School District vehicle or
is involved in a preventable accident.
b. is convicted of a traffic infraction while driving a school bus.
c. is officially determined negligent by a designated investigating committee*
following any mishap or repeated complaint which mayor may not have
resulted in property damage or personal injury.
d. severs employment with the School District during the school year.
*Designated investigating committee shall consist of th'e same members appointed by
the Superintendent and the Association to determine guidelines for implementing the
safe driving bonus program. .
ELIGIBILITY
Awards shall be made in accordance with the following schedule:
A school bus driver who drives at least 4,000 school bus miles shall be eligible for the
maximum $200.00 award.
A school bus driver who drives at least 3,000 school bus miles shall be eligible for a
$'150.00 award.
A school bus driver who drives at least 2,000 school bus miles shall be eligible for a
$100.00 award.
A school bus driver who drives at least 1,000 school bus miles shall be eligible for a
$~)O.OO award.
Bus drivers who drive in excess of the minimum number of miles to qualify for the
various awards must have a safe driving record for the total period of employ~ent
, during a fiscal school year (July 1 - June 30). .
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MEMO OF AGREEMENT
ADDENDUM TO 1983-1986 CONTRACT
BETWEEN
THE
CITY SCHOOL DISTRICT OF OSWEGO
AND
CHAPTER 838 OF THE
CIVIL SERVICE EMPLOYEES' ASSOCIATION.
1. The contractual position of hourly custodian is hereby abolished.
Each incumbent in the position of hourly custodian will be re-classified to the
position of cleaner at the contractual salary rate of $6.17 per hour.
2.
3. Each new employee hired as a cleaner will be paid according to the contractual
schedule for the position. .
4. The following staff members are considered as "incumbent" employees in the
position of cleaner:
Pamela Czerow-Whiting
Geraldine Martin-Griffin
FOR THE DISTRICT: FOR CSEA:
(Siqned)
John T. Sullivan, Jr.
Schoof Attorney
Ronald Smith
CSEA Field Representative
(Siqned)
1/9/85 1/9/85
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